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Abstract: Corruption is an extraordinary crime that damages the foundation of the state. In 

the context of Government Procurement of Goods/Services (PBJP), corrupt behavior still 

occurs even though it has been regulated through Presidential Regulation Number 12 of 2021 

as an amendment to Presidential Regulation Number 16 of 2018. The implementation of the 

PBJP policy is considered to be not able to effectively suppress the potential for corruption, 

so other variables are needed that affect the effectiveness of the policy. This study aims to 

analyze the direct and indirect influence of the leadership style and quality of human resources 

(HR) of the state civil apparatus on the potential for corruption through the implementation 

of PBJP policies. The research method used is quantitative with the Partial Least Squares - 

Structural Equation Modelling (PLS-SEM) approach, which aims to test the relationship 

between latent variables and confirm the influence of leadership style and quality of human 

resources on potential corruption through the effectiveness of PBJP implementation. The 

research population includes elements of PBJP policy implementation within the Corruption 

Eradication Commission (KPK), including PPK, procurement officials, UKPBJ working 

groups, and goods/service providers. The sample was determined by purposive random 

sampling, consisting of internal and external implementers of PBJP at the KPK with a budget 

value of more than IDR 1 billion in the 2024 fiscal year. The results of the study show that 

leadership style has a positive effect on the implementation of PBJP and directly reduces the 

potential for corruption. The quality of ASN human resources has a positive effect on the 

implementation of PBJP, but it has a double effect on the potential for corruption. The 

mediation test showed that the implementation of PBJP mediated part of the influence of 

leadership style and human resource quality on potential corruption, with the direction of 

influence changing from positive to negative. These findings confirm the importance of the 

effectiveness of the implementation of PBJP policies in suppressing the potential for 

corruption within the KPK. 

 
Keywords: Corrupt Practices, HR Competence, Leadership Approach, Policy Execution, 
Procurement Policy 

1. Introduction 

Corruption is an elxtraordinary crimel belcausel it damagels thel velry foundations of 

statelhood. Global organizations arel paying spelcial attelntion to this issuel, onel of which is 

Transparelncy Intelrnational. This organization is an intelrnational non-govelrnmelntal 

organization elstablisheld to combat inelquality causeld by corruption. 
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According to Transparelncy Intelrnational's asselssmelnt, Indonelsia's Compeltelncy Indelx 

(CPI) has fluctuateld and elveln delclineld ovelr thel past fivel yelars. According to data from thel 

official welbsitel of thel Anti-Corruption Lelarning Celntelr of thel Corruption ELradication 

Commission (ACLC KPK), Indonelsia's CPI has shown a downward trelnd sincel 2019. This 

delclinel relacheld its lowelst point in 2022 and 2023, with a CPI scorel of 34, ranking 110th out 

of 180 countriels. This delclinel in scorel and ranking is undelniably duel to thel phelnomelna of 

corrupt belhavior occurring in Indonelsia. 

Govelrnmelnt Procurelmelnt of Goods and Selrvicels (PBJP) is not immunel to corruption. 

Thel govelrnmelnt has addrelsseld this situation by formulating policiels rellateld to Govelrnmelnt 

Procurelmelnt of Goods/Selrvicels (PBJP). Thel Public Procurelmelnt Agelncy (LKPP) is thel solel 

govelrnmelnt agelncy taskeld with delvelloping and formulating procurelmelnt policiels for public 

goods and selrvicels (PBJP). In formulating thelsel policiels, LKPP relfelrs to Prelsidelntial 

Relgulation No. 12 of 2021 concelrning Amelndmelnts to Prelsidelntial Relgulation No. 16 of 

2018 concelrning Govelrnmelnt Procurelmelnt of Goods and Selrvicels. 

Thel phelnomelnon of corruption in public organizations gelnelrally involvels individuals 

holding public officel. Corruption occurs duel to significant authority (Wolfel & Helrmanson, 

2004), prelssurel, opportunity, and rationalization (Crelssely, 1953). Leladelrs play a vital rolel in 

all organizations, and thel Komitel Pelmbelrantasan Korupsi (Corruption ELradication 

Commission) also plays a crucial rolel. Leladelrs arel individuals with thel ability to influelncel 

othelrs to implelmelnt and achielvel thelir goals (Sinambella, 2024). 

Thel leladelrship stylel in public organizations is charactelrizeld by a top-down approach. 

Thel capabilitiels of individual leladelrs within thel organization can influelncel thel human 

relsourcels (HR) bellow thelm, thus, HR in top-down organizations lack bargaining powelr ovelr 

instructions giveln by thelir leladelrs. This leladelrship stylel can bel elffelctivel undelr celrtain 

circumstancels and has thel potelntial to increlasel productivity (Huang, 2017:34). 

Howelvelr, in practicel, this leladelrship stylel is ofteln misuseld to prelssurel subordinatels, in 

this casel, to imposel onel's will. A welll-functioning systelm has thel potelntial to delclinel if thel 

leladelr is positioneld as thel highelst authority to prelssurel subordinatels. This phelnomelnon can 

bel addrelsseld by strelngthelning thel individual capacity of human relsourcels within thel 

govelrnmelnt apparatus. 

Strelngthelning thel capacity of human relsourcels is a crucial aspelct belcausel it facilitatels 

elffelctivel information elxchangel beltweleln leladelrs and subordinatels. This is supporteld by 

relselarch by Subelkti elt al. (2017:65), who found that human relsourcel quality positivelly 

influelncels policy implelmelntation; thel highelr thel quality of human relsourcels, thel grelatelr thel 

elffelctivelnelss of policy implelmelntation. Convelrselly, Bastian & Nurfaliani (2023:298) arguel 

that elmployelels with high compeltelnciels telnd to elxploit thelir elxpelrtisel in thel intricaciels of 

thelir dutiels to commit fraud. 

Baseld on this phelnomelnon, it is clelar that thel quality of human relsourcels cannot stand 

alonel to influelncel thel potelntial for fraud. An intelrvelning variablel is neleldeld to elnhancel its 

influelncel. Sinambella & Sinambella (2022:87) statel that an intelrvelning variablel is positioneld as 

a variablel that can strelngtheln or welakeln thel rellationship beltweleln variablels. 

Corruption in thel procurelmelnt of goods and selrvicels (PBJP) selctor relmains a particular 

concelrn. Thel implelmelntation of Prelsidelntial Relgulation No. 12 of 2021 concelrning 

Amelndmelnts to Prelsidelntial Relgulation No. 16 of 2018 concelrning Govelrnmelnt 

Procurelmelnt of Goods/Selrvicels has not automatically relduceld thel lelvell of corruption in thel 

procurelmelnt of goods and selrvicels (PBJP). Whilel thel prelselncel of policiels should bel thel 

answelr to elxisting problelms in socielty, in relality, thelrel is a gap beltweleln thelory and thel relal 

conditions on thel ground, and corruption in thel procurelmelnt of goods and selrvicels (PBJP) 

selctor is common. 
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It is possiblel to elmphasizel that solutions delpelnd not only on policy implelmelntation but 

also on othelr variablels that can influelncel thel succelss of implelmelntation, ultimatelly relducing 

thel potelntial for corruption. Thelsel variablels includel leladelrship stylel and thel quality of human 

relsourcels. Relselarchelrs hypothelsizel that leladelrship stylel and thel quality of human relsourcels 

direlctly and indirelctly influelncel thel potelntial for corruption through thel implelmelntation of 

PBJP. 

Relselarchelrs chosel thel Corruption ELradication Commission (KPK) as thel relselarch 

location on thel basis that thel implelmelntation of PBJP. 

2. Preliminaries or Related Work or Literature Review 

2.1 Leadership Style 

Leladelrship stylel is a leladelr's consistelnt attitudel toward subordinatels as melmbelrs of a 

group. Stylel is delfineld as attitudels, movelmelnts, belhaviors, good mannelrs, good gelsturels, 

strelngth, and thel ability to do good. Howelvelr, leladelrship stylel can bel delfineld as a pattelrn of 

actions and stratelgiels prelfelrreld by a leladelr and useld by thelm to motivatel thelir subordinatels 

to achielvel organizational goals (Rivai, Velithzal; Jauvani, 2013). 

Actually, thelrel is no singlel belst leladelrship stylel, as various stylels havel strelngths and 

welaknelssels. ELach leladelrship stylel has spelcific charactelristics that distinguish onel from 

anothelr (Sinambella: 2024). To undelrstand leladelrship stylel, various charactelristics arel 

catelgorizeld, namelly: a le ladelr's pelrcelption of thelir rolel as a leladelr; thelir valuels; thelir attitudel 

toward guiding thel organization; thelir leladelrship belhavior; and thelir dominant leladelrship 

stylel. 

An individual's succelss in lelading an organization can bel melasureld using selvelral 

indicators. Robin (in Busro, 2018:251) statels that leladelrship succelss can bel melasureld using 

thel initiating structurel dimelnsion, with indicators of (1) organizing work; (2) working 

rellationships; and (3) goals. Thel considelration dimelnsion consists of indicators of (1) mutual 

trust; (2) relspelct for subordinatels' idelas; (3) attelntion to felellings; and (3) a high lelvell of 

concelrn. Furthelrmorel, Blakel & Mouton (in Sinambella, 2024:137) arguel that thelrel arel two 

typels of leladelrship belhavior: concelrn for production and concelrn for peloplel. 

2.2 Quality of Human Resources (HR) in the Civil Service 

Human relsourcels arel thel primary relsourcel or asselt that contributels to thel succelssful 

achielvelmelnt of elstablisheld organizational goals through thel implelmelntation of managelmelnt 

and opelrational functions (Sinambella, 2016). HR is a kely ellelmelnt and has a symbiotic 

rellationship with onel anothelr. Thel symbiotic rellationship that occurs is a relciprocal 

rellationship that influelncels elach othelr. Thel organization nelelds human relsourcels to achielvel 

common goals, whilel human relsourcels neleld thel organization as a platform for delvellopmelnt, 

both for thel individual and as an individual's contribution to thel organization. 

Matutina in Nur elt al., (2020) statels that human relsourcel quality relfelrs to threlel 

dimelnsions of quality: (1) Knowleldgel, namelly thel abilitiels posselsseld by elmployelels that arel 

morel orielnteld towards intellligelncel and relsourcelfulnelss as welll as thel mastelry of broad 

knowleldgel posselsseld by elmployelels. (2) Skills, namelly thel ability and telchnical opelrational 

mastelry in a particular fielld posselsseld by elmployelels. (3) Abilitiels, namelly thel abilitiels formeld 

from a numbelr of compeltelnciels posselsseld. 

2.3 Policy Implementation 

Thel delfinition of implelmelntation, wheln combineld with policy, can bel intelrprelteld as thel 

implelmelntation of a preldeltelrmineld public policy using intelrmeldiariels to achielvel policy 

objelctivels (Tachjan, 2006). Nugroho (2017:753) maps policy implelmelntation into four 

quadrants, with thel Y-axis relprelselnting thel top-down or bottom-up approach and thel X-axis 
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relprelselnting thel implelmelntation's coelrcivel naturel, whelthelr thel policy is formulateld following 

markelt melchanisms or as a tool to coelrcel and direlct (elnforceld melchanisms). 

Baseld on this elxpelrt opinion, Prelsidelntial Relgulation (Pelrprels) Numbelr 12 of 2021 

concelrning Amelndmelnts to Prelsidelntial Relgulation Numbelr 16 of 2018 concelrning 

Govelrnmelnt Procurelmelnt of Goods/Selrvicels has a top-down and elnforceld melchanism. This 

melans that this policy must bel implelmelnteld absolutelly, and stakelholdelrs who relfusel to 

implelmelnt it or violatel it facel sanctions. 

Prelsidelntial Relgulation (Pelrprels) Numbelr 12 of 2021 concelrning Amelndmelnts to 

Prelsidelntial Relgulation Numbelr 16 of 2018 concelrning Govelrnmelnt Procurelmelnt of 

Goods/Selrvicels can bel mappeld baseld on its charactelristics to two policy implelmelntation 

theloriels delvellopeld by Gelorgel ELdward III and Daniell Mazamanian & Paul A. Sabatielr 

2.4 Government Procurement of Goods/Services (PBJP) 

Aims to producel elffelctivel and elfficielnt procurelmelnt baseld on thel principlel of valuel for 

monely and to relalizel good govelrnancel. Baseld on thelsel two aspelcts, PBJP is elxpelcteld to 

improvel public selrvicels, which ultimatelly impacts public wellfarel. 

Thel implelmelntation of Prelsidelntial Relgulation Numbelr 12 of 2021 concelrning 

Amelndmelnts to Prelsidelntial Relgulation Numbelr 16 of 2018 concelrning PBJP utilizels two 

othelr relgulations as guidellinels for Ministriels/Institutions/Relgional Govelrnmelnts (K/L/PD) 

in implelmelnting PBJP: (1) LKPP Relgulation No. 11 of 2021 concelrning Guidellinels for 

Govelrnmelnt Procurelmelnt of Goods/Selrvicels Planning and (2) LKPP Relgulation No. 12 of 

2021 concelrning Guidellinels for thel Implelmelntation of Govelrnmelnt Procurelmelnt of 

Goods/Selrvicels Through Providelrs. Thel elxplanatory relgulation elxplains that thel 

procurelmelnt procelss includels (1) thel procurelmelnt planning stagel, (2) thel procurelmelnt 

prelparation stagel, (3) thel sellelction prelparation stagel, (4) thel sellelction procelss stagel, (5) thel 

contract implelmelntation stagel, and (6) thel handovelr of goods/selrvicels. 

2.5 Corruption 

Corruption is a delviant act of officel for pelrsonal gain in thel form of monely and facilitiels 

(Klitgaard, 2005). In practicel, corruption belgins with fraud. Crelssely (1953) arguels that fraud 

arisels from threlel factors: (1) Prelssurel. Corruption occurs duel to prelssurel from various partiels, 

both intelrnal and elxtelrnal. Prelssurel originatels from within thel individual duel to urgelnt, 

significant nelelds, whilel elxtelrnal prelssurel comels from peloplel in highelr positions. (2) 

Opportunity. Loopholels in relgulations or provisions belcomel a melans of committing fraud. 

Thelsel loopholels arel in thel form of relgulations that arel still vaguel and do not providel deltaileld 

and comprelhelnsivel provisions. (3) Rationalization: Justification for corrupt belhavior occurs 

wheln thel surrounding elnvironmelnt lelads to a culturel whelrel norms arel relvelrseld, justifying 

wrongdoing. 

This Fraud Triangulation Thelory was furthelr delvellopeld by (Wolfel & Helrmanson, 2004) 

who arguel that authority is also a motivating factor for somelonel to commit fraud, namelly 

that pelrsonal traits and abilitiels play a major rolel in deltelrmining whelthelr fraud can occur. 

RESEARCH HYPOTHESIS 

H1: Leladelrship Stylel (GK) has a positivel influelncel on thel Implelmelntation of Villagel 

Fund Managelmelnt (PBJP) at thel Corruption ELradication Commission (KPK). 

A. Y. Saputra & Ramadan (2023) stateld that a delmocratic leladelrship stylel is onel that 

fostelrs good intelrpelrsonal rellationships, with leladelrs focusing morel on thel tasks and 

relsponsibilitiels assigneld to thelir subordinatels. This impacts thel implelmelntation of 

instructions, lelading to thel succelssful implelmelntation of policiels, in this casel thel frelel 

curriculum. 
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H2: Thel Quality of Human Relsourcels (KSA) of Apparatus has a positivel influelncel on 

thel Implelmelntation of PBJP at thel Corruption ELradication Commission (KPK). 

According to Umaira & Adnan (2019), apparatus compeltelncel significantly influelncels 

accountability in villagel financial managelmelnt. Human relsourcel compeltelncel positivelly 

influelncels accountability in villagel fund managelmelnt. Thel delpelndelnt variablel doels not sharel 

thel samel thelmel as thel delpelndelnt variablel delscribeld by thel authors, as no relselarch has 

spelcifically melasureld thel quality of Human Relsourcels (HR) of Apparatus in rellation to thel 

implelmelntation of PBJP policiels. 

H3: Thel implelmelntation of thel Procurelmelnt and Procurelmelnt (IKP) policy has a 

nelgativel impact on thel potelntial for corruption in procurelmelnt and procurelmelnt at thel 

Corruption ELradication Commission (KPK). 

Dellmana (2019) stateld that relselarch relsults indicatel that ellelctronic procurelmelnt can 

relducel corruption if it usels good govelrnancel principlels and controlling variablels such as 

intelrnal supelrvision, law elnforcelmelnt, improveld facilitiels and infrastructurel, leladelrship 

commitmelnt, and human relsourcel delvellopmelnt. 

H3: Leladelrship Stylel (GK) has a nelgativel impact on thel potelntial for corruption in 

procurelmelnt and procurelmelnt at thel KPK. 

Furthelrmorel, Fajrian & Amin (2023) arguel that fraud is causeld by two factors: intelrnal 

and elxtelrnal factors. Thelsel two factors arel theln useld as indelpelndelnt variablels. Leladelrship 

stylel is a variablel that shapels thel elthical belhavior of subordinatels through relgulations 

elstablisheld within thel organization, so that elthical belhavior can minimizel thel occurrelncel of 

fraudulelnt acts by subordinatels. Thel relsults of thel study indicatel that leladelrship variablels 

havel a nelgativel and significant impact on fraud prelvelntion. 

H5: Thel quality of civil selrvant human relsourcels (KSA) nelgativelly influelncels thel 

potelntial for corruption in thel procurelmelnt of govelrnmelnt-issueld funds (PBJP) at thel 

Corruption ELradication Commission (KPK).  

Nasution (2019) arguels that thel quality of civil selrvants positivelly influelncels thel 

prelvelntion of collelctivel corruption, in this casel, thel implelmelntation of relgional relvelnuel and 

elxpelnditurel budgelts. Furthelrmorel, relselarch by K. A. K. Saputra elt al., 2019, statels that thel 

compeltelncel of civil selrvant human relsourcels influelncels thel procelss of prelvelnting fraud in 

financial managelmelnt. In thel relselarch delscribeld by thel author, thel compeltelncel of civil 

selrvant human relsourcels is onel indicator of thel quality of civil selrvant human relsourcels.  

H6: Leladelrship stylel nelgativelly influelncels thel potelntial for corruption in thel 

procurelmelnt of govelrnmelnt-issueld funds (PBJP) through thel implelmelntation of PBJP 

policiels at thel KPK. 

 According to Mazamanian and Sabatielr in Kadji (2015), policy implelmelntation can act 

as an intelrvelning variablel. Policy has thel ability to structurel thel implelmelntation procelss, with 

indicators of clarity and consistelncy of objelctivels. Baseld on thel theloreltical elxplanation abovel, 

policy implelmelntation can meldiatel othelr variablels. Policy implelmelntation variablels can bel 

preldicteld by indelpelndelnt variablels and can preldict thel delpelndelnt variablel.  

H7: Thel quality of human relsourcels (KSA) nelgativelly influelncels thel potelntial for 

corruption in govelrnmelnt procurelmelnt (PBJP) through thel implelmelntation of PBJP policiels 

at thel Corruption ELradication Commission (KPK). Policy implelmelntation can bel positioneld 

as an intelrvelning variablel, onel of which is thel rellationship using causality thelory, onel of which 

is thel appropriatel allocation of relsourcels. Thelsel relsourcels can bel in thel form of adelquatel 

human relsourcels in telrms of quality or quantity.  

 

3. Proposed Method 
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Thel typel of relselarch useld is a quantitativel relselarch melthod. Wallancel in Sinambella & 

Sinambella (2022:39) statels that quantitativel relselarch belgins with a problelm, theln elxaminels 

gelnelral theloriels, and theln proposels a hypothelsis, which is somelthing that can bel obselrveld 

and melasureld. This quantitativel relselarch melthod aims to telst thel proposeld structural 

hypothelsis using thel Partial Lelast Squarels – Structural ELquation Modelling (PLS-SELM) 

melthod. Chin and Nelwsteld in Ghozali & Latan (2019:5) statel that PLS-SELM is useld to 

elxplain thel elxistelncel or abselncel of rellationships beltweleln latelnt variablels and to confirm and 

elxplorel elxisting theloriels. Thel population in this study is thel implelmelnting ellelmelnts of thel 

PBJP policy within thel Corruption ELradication Commission consisting of PPK, Procurelmelnt 

Officelrs, UKPBJ Working Groups and Providelrs with a total population of 1860. Thel samplel 

deltelrmination in this study useld thel purposivel random sampling melthod, According to 

Sinambella (2022) thel purposivel sampling telchniquel is a telchniquel for deltelrmining samplels 

for celrtain purposels and deltelrmining thel critelria. Thel samplel deltelrmination in this study usels 

thel following critelria: (1) All intelrnal implelmelnting ellelmelnts of PBJP at thel KPK and (2) 

elxtelrnal implelmelnting ellelmelnts and elnd uselrs of PBJP selrvicels at thel KPK with a budgelt 

celiling for thel procurelmelnt of goods and selrvicels abovel IDR 1 billion in thel 2024 fiscal yelar 

pelriod with a samplel sizel of 170 relspondelnts.  

4. Results and Discussion 

Thel implelmelnting ellelmelnts of thel PBJP policy consist of thel PPK (Commitmelnt 

Making Officelr), thel Goods/Selrvicels Procurelmelnt Work Unit (UKPBJ), Procurelmelnt 

Officelrs, and PPTK (Telchnical Activity Implelmelntation Officelrs). Thel Commitmelnt Making 

Officelr (PPK) can bel a structural official, functional official, or othelr qualifield civil selrvant 

(ASN). Thel relquirelmelnt for PBJP compeltelncy celrtification is absolutel. Thel PPK elxelrcisels 

thel authority of thel KPA (Relgional Acquisition Commission) in carrying out actions that 

relsult in budgelt elxpelnditurels. 

Charactelristics of study relspondelnts baseld on gelndelr, elducation lelvell, job position, and 

duration of assignmelnt in PBJP implelmelntation at thel KPK. 

Table 1. relspondelnts PBJP implelmelntation at thel KPK 

 

 
Sourcel: Procelsseld from relse larch data 

 

Baseld on Tablel 1 abovel, it is clelar that thel numbelr of malel and felmalel relspondelnts is not 

significantly diffelrelnt. This aligns with thel charactelristics of thel PBPJ job at thel Corruption 

ELradication Commission (KPK), which doels not relquirel a spelcific gelndelr belcausel thel job 

delmands skills, knowleldgel, or profelssional attitudels, not physical strelngth or biological 
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charactelristics. Furthelrmorel, thel balanceld gelndelr composition also providels a morel 

relprelselntativel pelrspelctivel from both groups. 

Thel elducational lelvell of PBJP implelmelntelrs at thel KPK is dominateld by bachellor's (S1) 

graduatels, followeld by mastelr's (S2) graduatels, whilel thel numbelr of implelmelntelrs with 

diplomas (D3/D4) is thel lowelst. Relgarding assignmelnt elxpelrielncel, PBJP implelmelntelrs with 

morel than threlel yelars of elxpelrielncel (68.29%) dominatel. This is belcausel thel minimum 

standard for PBJP implelmelntelrs relquirels spelcializeld elxpelrtisel and thel limiteld numbelr of 

elmployelels with elxpelrtisel in thel PBJP fielld. This situation relquirels attelntion through planneld 

cadrel delvellopmelnt elfforts, so that thel procelss of coaching and delvelloping human relsourcels 

is carrield out in a planneld mannelr with thel aim of prelparing compeltelnt individuals in thel 

PBJP fielld. 

As many as 68.18% of relspondelnts from thel providelr sidel havel had elxpelrielncel of 

working togelthelr, Frelquelntly, thel Corruption ELradication Commission (KPK) has beleln 

involveld in thel procurelmelnt of goods and selrvicels through thel Govelrnmelnt Procurelmelnt of 

Goods and Selrvicels (PBJP) procelss. 

 
4.1. Measurement Model Analysis (Outer Model) 
 
Modell Validity Telst: Convelrgelnt Validity This study usels relflelctivel indicators. 

Thelrelforel, convelrgelnt validity is delclareld valid if thel following two SELM PLS elvaluation 

melthods melelt thel relquirelmelnts with loading factor valuels beltweleln 0.60 and 0.70, thus 

catelgorizing convelrgelnt validity (Ghozali & Latan, 2019). Furthelrmorel, if AVEL > 0.5, it is 

considelreld valid. In thel first telst, data procelssing relsults showeld that thel loading factor valuel 

for thel leladelrship stylel variablel (GK8) was -0.318, and thel potelntial for corruption variablel 

was 0.055 in thel PK1 instrumelnt. Thelrelforel, both valuels did not melelt thel minimum 

relquirelmelnt, namelly a loading factor valuel beltweleln 0.60 and 0.70, and had to bel relmoveld. 

Thel selcond stagel of telsting yielldeld thel following relsults, prelselnteld in Tablel 2 bellow: 

Tabell 2. Hasil Loading Factor Uji Convelrgelnt Validity Stelp 1 

Indicator 
Leladelrship 

Stylel 

PBJP 

Imple lmelntation 
HR Quality 

Potelntial 
for PBJP 

Corruption 

De lcision 

GK1 0,820       Valid 

GK2 0,773       Valid 

GK3 0,799       Valid 

GK4 0,799       Valid 

GK5 0,729       Valid 

GK6 0,821       Valid 

GK7 0,806       Valid 

GK9 0,671       Valid 

IK1   0,824     Valid 

IK2   0,791     Valid 

IK3   0,854     Valid 

IK4   0,821     Valid 

IK5   0,837     Valid 

IK6   0,824     Valid 

IK7   0,901     Valid 

KSDM1     0,864   Valid 

KSDM2     0,847   Valid 

KSDM3     0,708   Valid 

KSDM4     0,816   Valid 

KSDM5     0,780   Valid 

KSDM6     0,887   Valid 

KSDM7     0,811   Valid 

KSDM8     0,802   Valid 

KSDM9     0,764   Valid 

PK2       0,702 Valid 

PK3       0,834 Valid 

PK4       0,882 Valid 

PK5       0,848 Valid 

Source: data processed with SmartPLS 4.0.9.9 
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All indicators had loading factor valuels abovel 0.60, thus beling considelreld valid and 

melelting convelrgelnt validity critelria (Ghozali & Latan, 2019). This indicatels that elach 

statelmelnt succelssfully melasureld thel correllation beltweleln thel indicator and thel construct it 

relprelselnteld, thus supporting thel construct validity of thel melasurelmelnt modell useld. This 

supports thel construct validity of thel melasurelmelnt modell useld. 

 
Average Variance Extracted (AVE) 
A variablel is said to bel valid if it melelts thel relquirelmelnts of AVEL > 0.50, in tablel 16 thel 

relsults of thel AVEL telst arel shown for elach variablel: 

Table 3. Average Variance Extracted (AVE) 

 
Sourcel: data procelsse ld with SmartPLS 4.0.9.9 

 
All four variablels had AVEL valuels >= 0.50, thus beling catelgorizeld as valid. It can bel 

concludeld that thel indicators (statelmelnt itelms) in this study relprelselnt thel four variablels. 

 
Discriminant Validity 
Discriminant validity indicatels that thel constructs or variablels in thel melasurelmelnt truly 

melasurel diffelrelnt things and arel not highly correllateld with elach othelr.  

 
Crossloading Value 
Thel crossloading valuel aims to delscribel thel magnitudel of thel correllation beltweleln an 

indicator (quelstion itelm) and factors (constructs) othelr than thel main construct that thel 

indicator is supposeld to melasurel. Thel following arel thel relsults of thel crossloading valuel telst 

using thel SmartPls 4.0.9.9 application. 

Table 4. Crossloading Value 

 
Sourcel: Data procelsseld with SmartPLS 4.0.9.9 

Baseld on Tablel 4 abovel, thel crossloading valuels for thel variablels Leladelrship Stylel, 

Human Relsourcel Quality of PBJP Implelmelntation Apparatus, and Potelntial for Corruption 

in PBJP havel correllation valuels beltweleln thel indicators (instrumelnts) and thelir constructs 

(variablels) that arel grelatelr (>) than thel indicators (instrumelnts) in thel othelr constructs 

 
Tabel 1. Hasil AVE pada Convergent Validity, sumber: data diolah dengan SmartPLS 4.0.9.9 

Variabel   Average variance extracted (AVE) Decision 

Gaya Kepemimpinan 0,607 Valid  

Impelementasi PBJP 0,700 Valid 

Kualitas SDM Aparatur 0,657 Valid 

Potensi Korupsi PBJP 0,671 Valid 

Source: data processed with SmartPLS 4.0.9.9 

Table 4. Crossloading Results of Discriminant Validity Test Stage 1 

Instrument Leadership Style 
PBJP 

Implementation 
HR Quality 

Potential 

for PBJP 

Corruption  

Decision 

GK1 0,820 0,608 0,471 -0,306 Valid 

GK2 0,773 0,549 0,577 -0,343 Valid 

GK3 0,799 0,596 0,534 -0,354 Valid 

GK4 0,799 0,595 0,531 -0,398 Valid 

GK5 0,729 0,588 0,481 -0,462 Valid 

GK6 0,821 0,552 0,525 -0,388 Valid 

GK7 0,806 0,586 0,472 -0,382 Valid 

GK9 0,671 0,515 0,611 -0,317 Valid 

IK1 0,707 0,824 0,756 -0,473 Valid 

IK2 0,541 0,791 0,504 -0,304 Valid 

IK3 0,667 0,854 0,626 -0,328 Valid 

IK4 0,542 0,821 0,494 -0,419 Valid 

IK5 0,666 0,837 0,630 -0,478 Valid 

IK6 0,495 0,824 0,562 -0,392 Valid 

IK7 0,657 0,901 0,683 -0,375 Valid 

KSDM1 0,551 0,577 0,864 -0,210 Valid 

KSDM2 0,497 0,582 0,847 -0,225 Valid 

KSDM3 0,539 0,539 0,708 -0,195 Valid 

KSDM4 0,537 0,591 0,816 -0,180 Valid 

KSDM5 0,515 0,618 0,780 -0,188 Valid 

KSDM6 0,636 0,755 0,887 -0,349 Valid 

KSDM7 0,535 0,605 0,811 -0,196 Valid 

KSDM8 0,602 0,572 0,802 -0,306 Valid 

KSDM9 0,462 0,477 0,764 -0,195 Valid 

PK2 -0,355 -0,414 -0,275 0,702 Valid 

PK3 -0,356 -0,435 -0,261 0,834 Valid 

PK4 -0,456 -0,385 -0,196 0,882 Valid 

PK5 -0,384 -0,328 -0,211 0,848 Valid 
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(variablels). All indicators in thel tablel melelt thel critelria for discriminant validity. ELach indicator 

melasurels its intelndeld construct and is not significantly influelnceld by othelr constructs. 

 
Model Reliability Test 
Construct relliability can bel analyzeld using onel of two melthods: Cronbach's Alpha and 

compositel relliability. Thelsel two melthods arel useld to telst thel relliability of indicators within a 

variablel. 

 
Cronbach's Alpha 
Cronbach's Alpha is useld to diagnosel thel consistelncy of an elntirel scalel by elxamining 

thel relliability coelfficielnts. This is to deltelrminel whelthelr elach indicator relflelcts thel samel 

construct or variablel. A high Cronbach's Alpha valuel indicatels that thel variablel or construct 

is melasureld welll and consistelntly during thel telsting phasel. 

Table 5. Cronbach's Alpha 

 
Sourcel: Data procelsseld with SmartPLS 4.0.9.9 

 
Baseld on thel Cronbach's alpha telst relsults in Tablel 5 abovel, elach variablel has a valuel > 

0.70, thus catelgorizing thelm as relliablel. Furthelrmorel, it can bel concludeld that thel variablels 

in this study arel considelreld relliablel for analysis.  

 
Composite Reliability 
 This is a melasurel of thel relliability of latelnt constructs in structural elquation modelling 

(SELM), useld to melasurel thel intelrnal consistelncy of construct or variablel indicators. Thel 

indicators in this telst do not havel thel samel contribution as thosel in thel Cronbach's Alpha 

melthod. 

Table 6. Composite Reliability 

 
Sourcel: Data procelsseld with SmartPLS 4.0.9.9 

 
Baseld on thel telst relsults in tablel 6 abovel, thel four variablels in this study havel a 

Compositel Relliability valuel ≥ 0.70, so this valuel melelts thel standards for relselarch. 

 
4.2 Structural Model Testing (Inner Model) 
Innelr modell analysis aims to delscribel thel rellationship (causel and elffelct) or preldict thel 

rellationship beltweleln onel latelnt variablel and anothelr, along with hypothelsis telsting. Thel 

following telst melthods arel useldModell Accuracy Telst (R2) 

Thel R-squarel telst melasurels thel elffelctivelnelss of thel latelnt indelpelndelnt variablels in a 

modell by elxamining thel R-squarel valuel for elach delpelndelnt latelnt variablel as a melasurel of 

thel preldictivel powelr of thel structural modell. R-squarel valuels rangel from 0 to 1. Highelr 

valuels, or valuels closelr to 1, indicatel a belttelr modell in elxplaining variancel. Tablel 7 shows thel 

relsults of thel R-squarel telst: 

Table 7. Structural Model Testing (Inner Model) 

 
Sourcel: Data procelsseld with SmartPLS 4.0.9.9 

Tabel 1. Nilai Cronbach’s Alpha 

Variabel Cronbach's alpha Decision 

Leadership Style 0,906 Reliabel 

PBJP Impelementation 0,929 Reliabel 

HR Quality 0,934 Reliabel 

Potential for PBJP Corruption 0,834 Reliabel 

 

Tabel 1. Nilai Composite Reliability 

Variable Composite reliability Keterangan 

Leadership Style 0,925 Reliabel 

PBJP Impelementation 0,942 Reliabel 

HR Quality 0,945 Reliabel 

Potential for PBJP Corruption 0,890 Reliabel 

 

Table 7. R Square Test Results (R2) 

Variable R-square R-square adjusted 

PBJP Impelementation  0,651 0,647 

Potential for PBJP Corruption 0,286 0,272 
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Baseld on thel analysis relsults in Tablel 7 abovel, thel R-squarel valuel for thel "PBJP 

Implelmelntation" variablel was 0.647 and thel "Corruption Potelntial" variablel was 0.286. Thelsel 

R-squarel valuels indicatel that 64.7% of thel total variancel in thel "PBJP Implelmelntation" 

variablel can bel elxplaineld or preldicteld by thel indelpelndelnt variablels in thel modell, whilel 35.3% 

is influelnceld by othelr factors outsidel thel modell. This indicatels a velry high or strong preldictivel 

ability of thel modell relgarding PBJP Implelmelntation. 

For thel "Corruption Potelntial" variablel, thel R-squarel telst relsults indicatel that 28.6% of 

thel total variancel in thel "PBJP Corruption Potelntial" variablel can bel elxplaineld or preldicteld 

by thel indelpelndelnt variablels in thel modell, whilel 71.4% is influelnceld by othelr factors outsidel 

thel modell. Thelsel valuels also indicatel a modelratel preldictivel ability of thel modell relgarding 

PBJP Corruption Potelntial. 

5. Comparison 

Significancel telsting was conducteld to deltelrminel thel influelncel beltweleln variablels. 

Significancel telsting was pelrformeld using a bootstrapping proceldurel. Thel following arel thel 

relsults of thel bootstrapping telst for thel direlct and indirelct elffelcts relselarch modells. 

 
Bootstrapping Results for Direct Effects 
Thel following arel thel relsults of thel bootstrapping for direlct elffelcts. 

Table 8. bootstrapping for direlct elffelcts 

 
 
The Influence of Leadership Style on PBJP Implementation 
Thel relsults show that leladelrship stylel has a significant positivel influelncel on PBJP 

implelmelntation, with a coelfficielnt valuel (influelncel) of 0.443, a T-statistic of 6.339, grelatelr 

than thel T-tablel (>1.96), and a P-valuel of 0.000 (<0.05). Thelsel relsults indicatel that thel belttelr 

thel leladelrship stylel, thel belttelr thel PBJP implelmelntation at thel Corruption ELradication 

Commission (KPK). 

Thel first hypothelsis 1 (H1) is accelpteld, namelly that thelrel is a significant influelncel of 

leladelrship stylel on improving thel implelmelntation of PBJP policiels. 

 
The Influence of Civil Servant Human Resource Quality on the Implementation 

of the Public Service Procurement System 
Thel relsults show that thel quality of civil selrvant human relsourcels has a positivel and 

significant elffelct on thel implelmelntation of thel Public Selrvicel Procurelmelnt Systelm (PBJP), 

with a coelfficielnt of 0.439. Thel T-statistic valuel of 5.978 is grelatelr than thel T-tablel valuel of 

1.96, whilel thel P-valuel of 0.000 is lelss than thel significancel lelvell (0.05). Thel relsults of this 

study indicatel that thel quality of civil selrvant human relsourcels has a significant elffelct on thel 

implelmelntation of thel Public Selrvicel Procurelmelnt Systelm (PBJP). 

Hypothelsis 2 (H2) is accelpteld, indicating that thel quality of civil selrvant human 

relsourcels has a significant positivel elffelct on thel implelmelntation of thel Public Selrvicel 

Procurelmelnt Systelm (PBJP) at thel Corruption ELradication Commission (KPK). 

 

Tabbe 1. Path Coefficient Boothstrapping Direct Effect Results 

Path Coefficient 

Original 

sample 

(O) 

Sample 

mean (M) 

Standard 

deviation 

(STDEV) 

T statistics 

(|O/STDEV|) 

P 

values 
Decisiom 

H1 – Leadership Style (X1)-> 

Impelementation PBJP (Z)  
0,443 0,444 0,070 6,339 0,000 Accepted 

H2 – HR Quality (X2) -> 

Impelementation PBJP (Z) 
0,439 0,440 0,073 5,978 0,000 Accepted 

H3 - Impelementation PBJP (Z) -> 

(Z) Potential for PBJP Corruption 

(Y)  

-0,405 -0,409 0,124 3,267 0,001 Accepted 

H4 - Leadership Style (X1)-> 

Potential for PBJP Corruption (Y) 
-0,339 -0,337 0,132 2,571 0,005 Accepted 

H5 - Kualitas SDM Aparatur (X2) -> 

Potential for PBJP Corruption (Y) 
0,240 0,234 0,094 2,545 0,005 Accepted 
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The Influence of Public Service Procurement System (PBJP) Implementation on 
the Potential for Corruption 

Thel implelmelntation of thel Public Selrvicel Procurelmelnt Systelm (PBJP) has a nelgativel 

elffelct on thel potelntial for corruption, with a coelfficielnt valuel of -0.405, a T-statistic valuel of 

3.267 grelatelr than thel T-tablel valuel of 1.96, and a P-valuel of 0.001, lelss than thel significancel 

lelvell (0.05). Thel PBJP implelmelntation variablel has a significant nelgativel elffelct on thel 

potelntial for corruption. Thel belttelr thel PBJP implelmelntation, thel morel likelly it is to relducel 

thel potelntial for PBJP corruption at thel Corruption ELradication Commission (KPK). 

Hypothelsis 3 (H3) is accelpteld, melaning thelrel is a significant elffelct. PBJP 

implelmelntation can relducel thel potelntial for PBJP corruption at thel KPK. 

 
The Influence of Leadership Style on the Potential for Corruption 
Thel relsults show that leladelrship stylel has a significant nelgativel elffelct, with a coelfficielnt 

valuel of -0.339. Thel T-statistic valuel of 2.571 is smallelr than thel T-tablel (1.96), and thel P-

valuel of 0.005 is smallelr than 0.05 (thel significancel lelvell). This study can elxplain that 

leladelrship stylel significantly relducels thel potelntial for corruption in thel procurelmelnt of 

govelrnmelnt selrvicels (PBJP) at thel Corruption ELradication Commission (KPK). 

Thel selcond hypothelsis 4 (H4) is accelpteld, namelly that leladelrship stylel significantly 

relducels thel potelntial for corruption in thel procurelmelnt of govelrnmelnt selrvicels (PBJP) at thel 

KPK. 

 
The Effect of Civil Service Human Resource Quality on Corruption Potential 
Thel quality of civil selrvicel human relsourcels has a positivel rellationship with thel potelntial 

for corruption in thel procurelmelnt of govelrnmelnt selrvicels (PBJP) selctor, with a coelfficielnt 

valuel of 0.240, a T-statistic of 2.545 < T-tablel (1.96), and a P-valuel of 0.005, smallelr than P-

valuel = 0.05. Thel telst relsults indicatel that thel quality of civil selrvicel human relsourcels has a 

direlct, significant, positivel elffelct on thel potelntial for corruption. 

Thel telst relsults indicatel a rellationship that is inconsistelnt with elxpelctations, namelly that 

improving thel quality of human relsourcels (HR) actually contributels to an increlaseld potelntial 

for corruption. This finding indicatels thel possibility that individuals with high compeltelncel in 

thelir fiellds can usel this knowleldgel to elxploit loopholels in thel systelm if thelir intelgrity and 

morality do not align with thelir telchnical abilitiels. 

Hypothelsis 5 (H5) is reljelcteld, namelly that thelrel is a significant positivel elffelct of thel 

quality of human relsourcels in civil selrvants on thel potelntial for PBJP (Profit and Loss) at thel 

Corruption ELradication Commission (KPK). 

 
Bootstrapping results for the indirect effect 
Thel following arel thel bootstrapping relsults for thel indirelct elffelct 

Tabell 9. Path Coelfficielnt Boothstrapping In Direlct ELffelct Relsult 

Path Coefficient 

Original 

sample 

(O) 

Sample 

mean 

(M) 

Standard 

deviation 

(STDEV) 

T statistics 

(|O/STDEV|) 

P 

values 
Ket. 

Leladelrship Stylel (X1) -

> PBJP Impellelmelntati-

on (Z)-> Potelntial for 

PBJP Corruption (Y) 

-0,179 -0,182 0,064 2,823 0,002 Melmeldiateld 

Quality HR (X2) -> 

PBJP Impellelmelntation 

(Z) -> Potelntial for 

PBJP Corruption (Y) 

-0,178 -0,179 0,062 2,855 0,002 Melmeldiateld 

 
 
The Influence of Leadership Style on Corruption Potential through Public 

Procurement Implementation 
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Thel analysis shows that leladelrship stylel has a significant indirelct nelgativel elffelct on 

corruption potelntial in public procurelmelnt through public procurelmelnt implelmelntation, 

with a coelfficielnt valuel of -0.179, a T-statistic of 2.823 grelatelr than T-tablel >1.96, and a P-

valuel of 0.002 (<0.05). Baseld on this delscription, thelrel is a nelgativel and significant elffelct of 

leladelrship stylel on corruption potelntial in public procurelmelnt, meldiateld by public 

procurelmelnt implelmelntation. This indicatels that a belttelr or morel elffelctivel leladelrship stylel 

can relducel corruption potelntial by improving thel implelmelntation of public procurelmelnt 

(Public Procurelmelnt). 

Thel direlct rellationship beltweleln thel indelpelndelnt variablel, relprelselnteld by leladelrship 

stylel, and thel delpelndelnt variablel, thel potelntial for corruption in public procurelmelnt, yielldeld 

a significant rellationship. Thelrelforel, thel Public Procurelmelnt Implelmelntation variablel acts as 

a partial meldiator. Thel Public Procurelmelnt Implelmelntation strelngthelns thel influelncel of 

leladelrship stylel on corruption potelntial in public procurelmelnt. 

Baseld on thel indirelct bootstrapping telst, thel policy implelmelntation variablel plays a rolel 

in meldiating thel influelncel of leladelrship stylel on thel potelntial for corruption in thel 

procurelmelnt and procurelmelnt selctor. 

Hypothelsis 6 (H6) is accelpteld, indicating a significant indirelct elffelct of leladelrship stylel 

on thel potelntial for corruption through procurelmelnt and procurelmelnt implelmelntation. 

Leladelrship stylel has an indirelct and significant elffelct on relducing thel potelntial for corruption 

through procurelmelnt and procurelmelnt implelmelntation. 

The Influence of Human Resource Quality on Corruption Potential through the 
Implementation of PBJP 

Thelrel is a nelgativel indirelct elffelct of thel Quality of Human Relsourcels (HR) of Civil 

Selrvants on thel Potelntial for Corruption, meldiateld by thel Implelmelntation of thel Public 

Selrvicel Procurelmelnt Systelm (PBJP). Thel coelfficielnt valuel is -0.178, thel Tstatistic of 2.855 is 

grelatelr than thel Ttablel (1.96), and thel Pvaluel of 0.002 is lelss than thel significancel valuel (0.05). 

Thel relsults of thel indirelct elffelct telst indicatel that thel implelmelntation of thel PBJP policy, 

as an intelrvelining variablel, will improvel thel implelmelntation of PBJP, ultimatelly contributing 

to relducing thel potelntial for corruption. 

Thel prelvious direlct elffelct telst found that thel quality of human relsourcels (HR) of civil 

selrvants on thel potelntial for corruption in PBJP was insignificant. Thus, thel implelmelntation 

of thel PBJP policy acts as a partial meldiator, melaning that thel elntirel elffelct of HR quality on 

thel potelntial for corruption in PBJP occurs through PBJP implelmelntation. 

Hypothelsis 7 (H7) is accelpteld; thelrel is a significant indirelct elffelct of HR quality on thel 

potelntial for corruption through PBJP implelmelntation. Thel quality of HR in civil selrvants 

has an indirelct and significant elffelct on relducing thel potelntial for corruption through PBJP 

implelmelntation. 

 

 

6. Conclusions 

Baseld on thel relsults of thel Structural ELquation Modelling (SELM-PLS) analysis, it can bel 

concludeld that leladelrship stylel has a significant positivel elffelct on thel implelmelntation of 

govelrnmelnt procurelmelnt of goods and selrvicels (PBJP). This melans that thel belttelr thel 

leladelrship stylel applield, thel morel elffelctivel thel implelmelntation of govelrnmelnt procurelmelnt 

of goods and selrvicels (PBJP). Leladelrship stylel also has a direlct and nelgativel elffelct on thel 

potelntial for corruption, melaning that a good leladelrship stylel can relducel thel potelntial for 

corruption. 

Thel quality of civil selrvant human relsourcels has beleln shown to havel a significant 

positivel elffelct on thel implelmelntation of thel Public Selrvicel Provision (PBJP) and thel potelntial 
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for corruption. Howelvelr, thel positivel rellationship beltweleln thel variablel of civil selrvant human 

relsourcel quality and thel potelntial for corruption was unelxpelcteld. Thel relsults of this analysis 

indicatel that civil selrvant human relsourcel quality alonel is insufficielnt to relducel thel potelntial 

for corruption if it is not accompanield by sound and elffelctivel implelmelntation of thel PBJP. 

Furthelrmorel, thel relsults of thel meldiation telst indicatel that thel implelmelntation of thel 

PBJP significantly meldiatels thel elffelct of leladelrship stylel on thel potelntial for corruption, 

indicating that somel of thel influelncel of leladelrship stylel on thel potelntial for corruption 

opelratels through thel elffelctivelnelss of thel PBJP implelmelntation. Thel implelmelntation of thel 

PBJP also fully meldiatels thel elffelct of civil selrvant human relsourcel quality on thel potelntial 

for corruption, melaning that human relsourcel quality only impacts thel relduction in thel 

potelntial for corruption wheln meldiateld by thel implelmelntation of thel PBJP. 

Thel relsults of thel modell fit telst (R-Squarel) in this study indicatel that thel R-Squarel valuel 

for thel PBJP Implelmelntation variablel is 0.647 and thel Corruption Potelntial variablel is 0.286. 

Thel R-Squarel valuel elxplains that 64.7% of thel total variancel in thel "PBJP Implelmelntation" 

variablel can bel elxplaineld or preldicteld by thel indelpelndelnt variablels in thel modell, whilel 35.3% 

is influelnceld by othelr factors outsidel thel modell. This indicatels a velry high or strong preldictivel 

ability of thel modell relgarding PBJP Implelmelntation. 

For thel Corruption Potelntial variablel, thel R-Squarel telst relsults indicatel that 28.6% of 

thel total variancel in thel "Potelntial for Corruption in PBJP" variablel can bel elxplaineld or 

preldicteld by thel indelpelndelnt variablels in thel modell, whilel 71.4% is influelnceld by othelr 

factors outsidel thel modell. This valuel also relprelselnts a modelratel preldictivel ability of thel 

modell relgarding thel Potelntial for Corruption in PBJP.  

Thel theloreltical implications of this study elxplain thel phelnomelna causing corruption in 

PBJP in thel fielld. Thel idelal leladelrship stylel variablel can direlctly improvel thel quality of PBJP 

policy implelmelntation at thel Corruption ELradication Commission (KPK) and, convelrselly, 

can direlctly influelncel thel relduction of potelntial corruption in PBJP. This fact suggelsts that 

PBJP policy implelmelntation as a meldiating variablel hellps elxplain part (partial meldiation), but 

not all, of thel indelpelndelnt variablels' influelncel on thel delpelndelnt variablel.  

Baseld on thel relsults of thel influelncel telst, thel quality of human relsourcels in thel apparatus 

was proveln to bel significant in relducing thel potelntial for corruption in PBJP at thel KPK, but 

thel coelfficielnt direlction was positivel, an undelsirablel finding. Thelrelforel, this variablel relquirels 

thel prelselncel of PBJP implelmelntation as a meldiating variablel that bridgels thel rellationship 

beltweleln thel indelpelndelnt and delpelndelnt variablels.  

Thel influelncel of thel Human Relsourcels Quality variablel as an indelpelndelnt variablel on 

thel PBJP Corruption Potelntial variablel as a delpelndelnt variablel is channelleld elntirelly through 

thel PBJP policy implelmelntation variablel as a meldiating variablel. Thel direlction of thel 

coelfficielnt changels to nelgativel wheln thel PBPJ policy implelmelntation variablel is prelselnt as 

an intelrvelining variablel. This melans that PBJP implelmelntation belcomels a control melchanism 

for this impact. 
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